
 

 

Acceptance of Administrative Resignation and Retirement 

 

Ulland, Craig – CHS – Coordinator of Athletics 

Effective:  8/1/2021    (Revised Date) 

 

Acceptance of Classified Resignation and Retirement 

 

Jones, Angela – SE – Title I Assistant 

Effective:  8/10/2021    (Personal) 

 

Acceptance of Certified Resignations and Retirements 

 

Barbieri, Michael – CHS – Math 

Effective:  8/10/2021    (Personal) 

 

Boughton, Jennifer – NWHS – Science 

Effective:  8/10/2021    (Personal) 

 

Elam, Mara – TE – Counselor 

Effective:  8/1/2021    (Position Elsewhere) 

 

Hardesty, Rebecca – PRE – Intervention Specialist 

Effective:  8/2/2021    (Personal) 

 

Jostworth, Samantha – TE – Kindergarten 

Effective: 6/16/2021     (Personal) 

 

Lattarulo, Tracy – SE – 4
th

 Grade 

Effective:  8/11/2021    (Personal) 

 

Poehner, Michael – CHS – Social Studies 

Effective:  7/2/2021    (Position Elsewhere) 

 

Staarmann, Brian – CHS – Math 

Effective:  8/10/2021    (Personal) 

 

Townsley, Lora – WOMS – Math 

Effective:  7/31/2021    (Personal) 

 

Acceptance of Extra Duty Resignations 

 

Benson, Lisa – NWHS – Assistant Varsity Softball Coach, Step 6 

Effective: 6/30/2021 

 

Boughton, Jennifer – NWHS – Academic Competition, Step 6 

Effective: 6/30/2021 

 

Boughton, Jennifer – NWHS – National Honor Society Advisor (½), Step 4 

Effective: 6/30/2021 

 



 

 

Boughton, Jennifer – NWHS – College Credit Plus Facilitator, Step 4 

Effective: 6/30/2021 

 

Fields, Deborah – NWHS – Head Varsity Softball Coach, Step 6 

Effective: 6/30/2021 

 

Poehner, Michael – CHS – Junior Class Sponsor, Step 5 

Effective: 6/30/2021 

 

Poehner, Michael – CHS – National Honor Society Advisor, Step 4 

Effective: 6/30/2021 

 

Sayers-Goedde, Jayne – HELC – District Literacy Leadership Team Member 

Effective: 6/30/2021 

 

Approval of Classified Initial Appointments 

 

Phillips, Pamela 

Salary:  Cafeteria Assistant, Step 1 

Effective:  8/1/2021    (Replacement) 

 

Wynn, Kris 

Salary:  Cafeteria Assistant, Step 7 

Effective:  8/1/2021    (Revised Date) 

 

Approval of Classified Change in Status 

 

Kahle, Katie – CHS – from 4.5 hr., 171 day Cafeteria Assistant, Step 7, to 6.5 hr., 171 day Cafeteria 

Assistant, Step 7 

Effective:  7/1/2021    (Building Needs) 

 

Approval of Summer Bus Drivers – Effective 6/1/2021 at their current rate of pay 

 

Alexander, Vernessa 

Andrews, Catherine 

Carnevale, Denise 

Chapagain, Sekhar 

Even, Patty 

Hatchell, Pamela 

Hayes, Vicki 

Hollingshed, Ve’Asia 

Jinks, Danyel 

Jinks, Ronald 

Kelley, Kimberly 

LaCalameto, Kathie 

Lyles, James 

Mapps, Charleida 

McCarren, Christina 

Moore, Laurie 

Murphy, Janet 

Reardon, Pamela 

Reese, Vicky 

Ringer, Thelma 

Rothert, Lisa 

Rowland, DaJauna 

Schmidt, Gene 

Smith, Sonya 

 

Approval of Summer Food Service Staff – Effective 7/1/2021 at their current rate of pay 

 

Faucett, Brenda 

Graber, Ruth 



 

 

Approval of Certified Initial Appointments  

 

Bryant, Sarah (New ESSER Position)  

Salary: Teacher, B.A., with 0 years of experience  

Effective: 8/1/2021 Contingent upon issuance of an Ohio Teaching License 

 

Loweecy, Phillip (New ESSER Position) 

Salary: Teacher, M.A., with 6 years of experience  

Effective: 8/1/2021  

 

Riggs, Ali     (Replacement) 

Salary:  Teacher, B.A., with 0 years of experience 

Effective:  8/1/2021 Contingent upon issuance of an Ohio Teaching License 

 

Skowronski, Kayla    (Replacement) 

Salary:  Teacher, B.A., with 0 years of experience 

Effective:  8/1/2021 

 

Taylor, Britiany    (Replacement) 

Salary:  Teacher, M.A., with 6 years of experience 

Effective:  8/1/2021 

 

Approval of Home Instructor at $25.00 an hour – Effective 7/1/2021 

 

Geisler, Amanda 

 

Approval of Administrative Changes in Status  

 

Davis, Erin – CHS – from High School Assistant Principal (247 days), Step 7 to Interim High School 

Principal, High School Principal (247 days), Step 3  

Effective: 8/1/2021 

 

Riehle, Lori – from Elementary School Principal (247 days), Step 10 at Taylor Elementary School to 

Assistant Director of Curriculum at the Administrative Office (247 days), Step 9 

Effective: 8/1/2021 

 

Scherz, Casey – from Elementary School Principal (247 days), Step 10 at Pleasant Run Elementary 

School to Elementary School Principal (247 days), Step 11 at Taylor Elementary School 

Effective: 8/1/2021 

 

Approval of Administrative Extended Service Contract – Effective 6/25/2021 

 

Davis, Erin – CHS – Additional paid days in June and July for days worked at Administrative per diem 

due to additional responsibilities, High School Principal (247 days), Step 3 

 

Approval of Administrative Extended Service Contract – Effective 7/1/2021 

 

Palmer, Yolanda – TRANSP – Additional paid days in July for days worked at Administrative per diem 

due to additional responsibilities, Classified Supervisor (247 days), Step 2 

 



 

 

Approval of ESSER Funded Administrative Extended Service Contracts – Effective 6/24/2021 

  

Bertram, Amy – NWHS – Maximum of 5 paid days in June at Administrative per diem, Assistant High 

School Principal, (212 days), Step 5 

 

Ryan, Sean – CHS – Maximum of 5 paid days in June at Administrative per diem, Assistant High 

School Principal, (212 days), Step 7 

 

Stevens, Michael – CHS – Maximum of 5 paid days in June at Administrative per diem, Assistant High 

School Principal, (212 days), Step 11 

 

Resolution to Hire for Non-Licensed Coach Effective 7/1/2021 

 

WHEREAS, a vacancy exists in the position of: 

 

Assistant Varsity Volleyball Coach – CHS 

 

WHEREAS, the position has been offered to the current employees of the Northwest Local School 

District who have a license issued under Section 3319.22 of the Ohio Revised Code and no such person 

whom the Board of Education considers to be qualified for the position has applied for and accepted the 

position; and 

 

WHEREAS, the position has been advertised as available to any individual not employed by the 

Northwest Local School District who has a license issued under Section 3319.22 of the Ohio Revised 

Code, and no such person whom the Board of Education considers to be qualified for the position has 

applied for and accepted the position; and 

 

WHEREAS,  

 

Backscheider, Lydia – CHS – Assistant Varsity Volleyball Coach, Step 3 

 

who does not hold a license issued pursuant to Section 3319.22 of the Ohio Revised Code, has applied 

for the position, and the Board of Education has determined that they are qualified for the position. 

 

NOW, THEREFORE, BE IT RESOLVED that they be employed in the position for the 2021-2022 

school year in accordance with the pupil activity contract attached hereto and incorporated herein. 

 

IT IS FOUND AND DETERMINED that all formal action of this Board concerning or related to the 

adoption of this Resolution was adopted in an open meeting of this Board, and all deliberations of this 

Board and any of its committees that resulted in such formal actions were adopted in meetings open to 

the public, in compliance with all applicable requirements of the Ohio Revised Code. 

 

Approval of Interim Superintendent Contract 

 

Contract attached. 

 

Approval of Transportation Summer Work – Effective 5/26/2021 

 

The Board of Education authorizes the Treasurer to pay all Transportation employees for extra duty/field 

trips and substitute work for summer routes.  All other types of requests require Board approval. 


